                             1

                                                  2










Ethics Case Scenario
Student’s Name:
Institutional Affiliation:
Course:
Tutor:
Date: 








Ethics Case Scenario 
TO: Managers
FROM: Director of Human Resources
DATE: 4th June 2021
RE: Social Media Searches in Hiring Process 
[bookmark: _GoBack]	In recent times, I have been made aware of the social media searches that were used in hiring an employee to the company. In light of this, I need to address several issues. While using social media searches as part of the hiring process is okay, there are legal measures that you have to consider. In utilizing social media, you should ensure that you get explicit permission from the candidate. Apart from this, you should disclose all the information that was used in the hiring process. Failure to do this can lead to hiring that is based on discrimination, and this has legal ramifications. The illegal use of digital content is a federal crime that the company does not want to deal with. Apart from this, ethical issues arising from the utilization of relevant and irrelevant facts should be considered. It is possible to present personal information out of context and lead to unfair choosing of candidates without their knowledge or an opportunity for rebuttal. While ethical dilemmas might arise in upholding the interests of the company and handling candidates fairly, information that would lead to disrespect and discrimination of the candidates should not be considered. Only the right information that applies to the job should be used. To ensure the effective use of social media for hiring, ensure that you get the permission of candidates, focus on the right information, and disclose all the information retrieved from the candidates.    
